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Abstrak: Penelitian ini merupakan studi empiris yang bertujuan untuk mengetahui pengaruh Pemberdayaan Pegawai dan Efikasi
Diri terhadap Kinerja Pegawai melalui efek mediasi Komitmen Organisasi. Penelitian ini dilakukan pada RSUD dr. Zainoel Abidin
Banda Aceh. Populasi pada penelitian ini adalah Tenaga non medis pada bagian Administrasi RSUD dr. Zainoel Abidin baik
pegawai daerah maupun pegawai kontrak. Jumlah sampel yang diambil adalah sebanyak 201 sampel yang melibatkan pegawai
daerah sebanyak 111 orang dan pegawai kontrak sebanyak 90 orang berdasarkan Propotionaite Stratified Random Sampling.
Pengumpulan data primer dilakukan dengan pembagian kuesioner. Data primer dianalisis menggunakan Confirmatory Factor
Analysis (CFA) dengan Structural Equation Modelling (SEM) melalui program AMOS. Hasil penelitian menemukan bahwa adanya
hubungan positif dan signifikan Pemberdayaan Pegawai, Efikasi Diri dan Komitmen Organisasi terhadap Kinerja Pegawai secara
Simultan. Pemberdayaan Pegawai berpengaruh positif dan signifikan terhadap Kinerja Pegawai. Komitmen Organisasi berpengaruh
positif dan signifikan terhadap Kinerja Pegawai. Pemberdayaan Pegawai berpengaruh positif dan signifikan terhadap Kinerja
Pegawai melalui efek mediasi Komitmen Organisasi secara sebagian (Partial Mediation). Namun variabel Efikasi Diri tidak
berpengaruh signifikan terhadap Kinerja Pegawai bahkan melalui efek mediasi Komitmen Organisiasi.
Kata kunci: pemberdayan pegawai, efikasi diri, komitmen organisasi dan kinerja pegawai.
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Abstract: This study is an empirical study that aims to determine the effect of Employee Empowerment and Self Efficacy on
Employee Performance through mediating effects of Organizational Commitment. This research was conducted at RSUD dr.
Zainoel Abidin Banda Aceh. The population in this study were non medical personnel in the Administration of RSUD dr. Zainoel
Abidin both regional employees and contract employees. The number of samples taken was 201 samples involving 111 regional
employees and 90 contract employees based on Proptionaite Stratified Random Sampling. Primary data collection is done by
distributing questionnaires. Primary data were analyzed using Confirmatory Factor Analysis (CFA) with Structural Equation
Modeling (SEM) through the AMOS program. The results of the study found that there was a positive and significant relationship
between Employee Empowerment, Self Efficacy and Organizational Commitment on Employee Performance Simultaneously.
Employee Empowerment has a positive and significant effect on Employee Performance. Organizational Commitment has a
positive and significant effect on Employee Performance. Employee Empowerment has a positive and significant effect on
Employee Performance through the mediating effect of Partial Mediation. However, the Self Efficacy variable has no significant
effect on Employee Performance even through the mediating effect of Organizational Commitment.
Keywords:	employee empowerment, self efficacy, organizational commitment and employee performance.
